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PREAMBLE
This Agreement entered into by the Three Village Central School District, hereinafter
referred to as the Board, and the Three Village Cafeteria Unit, Local 1000, Civil Service
"Employees Association, Inc., AFSCME, AFL-CIO, the Certified Union and said Association, by
the Three Village Central School District Food SeIViceUnit of the Suffolk Educational Local
870 hereinafter collectively referred to as the Association, has as its pwpose the contUtuance of
hannonious rela~ons between the Board and the Association, a more definitive procedure for
resolving grievances, and a cooperative effort to contribute the growth and quality of the school
district.
~TIGLE~l~
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In view of the designation of the Civil SeIViceEmployees Association, Local 1000, .
AFSCME, AFL-CIO the certified union, by the Three Village Central Schoot'District Cafeteria
Unit of Suffolk Education Local 870, and said Association, as their bargaining representative,
and in view of the request of the Local 1000, Civil Service Employees Association, AFSCME,
AFL-CIO, the certified union, by the Three Village Central School District Cafeteria Urnt of
Suffolk Education Location 870, and said Association, to represent the unit, and its statement
that it does not assert the right to strike, the Board in this agreement does hereby recognize the
Association as the sole and exclusive bargaining agent ~d representative for the unit covered by
this Agreement, and hereinafter described in this Article, in accordance with provisions of Article
. 14 of the Civil Service Law, and the bylaws of the Board.
This recognition shall continue until the expiration of this contract.
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~
~ .. :
.'"
. '\. ,',-:'.. '.:_;
_;_
";: ,.. ,:;.-J. ::_~~~. 10'.
"':.
!,,,".~:';,,...c..~" ;._:.
It is agreed by all.experienced negotiators in both private and public fields that"
~,
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negotiations proceed most smoothly when $ere is an understanding at the beginning on the
ground rules of procedures to be.followed. Initially, these ground rules should be agreed upon.
before negotiations proceed.
1. Any negotiations in subsequent years shall be initiated by the parties submitting .their
proposals to each other on mutually agreeable dates no later than January 30 of the applicable
.'
year. Either party may request, in writing, an extension of time to a date which must be mutually
agreeable to both parties. All issues proposed for discussion shall be submitted in writing by
CSEA to the Board or its delegated representative at or before the first meeting. The Board or its
delegated representatives shall submit in writing all additional issues upon which it wishes to
negotiate no later than the second meeting.
2. In any session negotiation committees shall consist of not more.than seven (7)
members, except that any Association committee representing a bargaining unit of less than .
thirty.(30) employees shall be limited to three (3) members. The names of those members so
designated as negotiators shall be exchanged at the second meeting.
. 3. Nonnally negotiating sessions shall be held after working hours. In the event that
they are held .during working hours, the Assistant Superintendent will excuse all members of the
negotiating team to attend the session.
4. All negotiation sessions will be executive sessions. During the period of negotiations
and prior to reaching an agreement to be submitted to the Board and the Association unit, the
proceedings of the negotiations shall not be made public unless both parties consent. No
electronic recording devices of any type shall be used to record the deliberations of the
negotiations.
5. Each team shall have the right of caucus at any time during a negotiation session.
"
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However, caucus time will be counted as part of the total length of each negotiation session.
When temporary impasse is reached on individual items, the parties agree that it shall be
appropriate to move the calendar to other items on which negotiations may be possible. Any
item on the calendar may be tabled at any time by joint agreement between the two parties.
6. Each team's professional negotiator shall preside throughout deliberations. Any and
. .
all questions, and business pertaining to negotiations throughout each session, shall be directed to
and through each team's professional negotiator.
7.. When an item has been discussed and agreed to by both parties, it shall be. initialed by
both negotiators and set aside. ' No item shall be agreed to as finalized unless all items are
agreeable to both parties. Revisions may be made on items already initialed.
8. An impasse may be deemed to exist if agreement is not reached one hundred twenty
(120) days prior to the end of the fiscal year. In the event of an impasse, the procedures of the
PEFEA (Taylor Law) shall be followed.,
AATICLE,lll;o'DEFlNITION:0F-'BMPlJ0YEE
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1. The term "probationary employee" shall mean a person serving continuously in a full-
time or part-time position for less than twenty-six (26) weeks.
2. The term "permanent part-time employee" shall mean a person who works less time
,
. .
than a regular full-time cmtployee, but on a permanent continuous schedule.
3. The term ''pennanent full-time employee" shall mean a person has been employed by
the school district continuously on a full time basis, in 'apermanent position fOJ;a period of
twenty-six (26) weeks or more.
AATICr;E~'I¥ :~:{~ERT1F1GA1fI.ON-
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All permanent employees must be certified in accordance with Civil Service re<t..uirements
...
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and in their proper category within one (1) year of their date of hire. If this condition is not met,
the employee's salary shall revert to that category in which the employee is certified. Any new
. .
employee not certified by Civil Service at the time of employment shall be placed on a per diem
basis until certified.
l\RTICLE.¥;~URIEVANCEFROGEDURE .
..,
_
~. . '..
. .: . ,f:.' . . . ;
"
Each employee shall be entitled to a representative of the employee's own choice at each
step of the grievance procedure. Any disputes arising concerning the interpretation or
application of the tenns of this contract or the right claimed to exist thereunder shall be the
subject of a grievance and shall be processed and .resolved in accordance with the following:
a) A grievance shall be presented by the employee to the employee's principal; in writing,
within ten (10) working days after the grievance arises or where this does not apply, to the
administrator immediately superior. Within three (3) working days after receipt of the written
grievance, the administrator or immediate supervisor shall confer with the aggrieved .and the
aggrieved's representative, if the employee so desires.
b) In the event such grievance is not resolved, in writing, within five (5) working days
following such presentation, it shall be presented, in writing, within five (5) working days after
receipt of reply to the Assistant Superintendent by the employee.
c) Within three (3) working days after receipt of the written grievance, the Assistant
Superintendent shall confer, in person, with the aggrieved and the aggrieved's representative, if
the employee so chooses. In the event such grievance is not satisfactorily resolved, in writing, at
the Assistant Superintendent's level within ten (10) working days after presentation, the
grievance shall be presented, in writing, within ten (10) working days after-receipt of reply, to the
Superintendent of Schools for settlement. Within three (3) working days after receipt o{ the
....
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written grievance, the Superintendent of Schools shall confer in person with the aggrieved and
the aggrieved's representative, if the employee so chooses. .
d) In the event such grievance is not satisfactorily resolved, in writing, at the
Superintendent's level within ten (10) working days after presentation, the grievant shall notify
the Superintendent, in writing, within ten (10) working days after receipt of the Superint~dent's
decision of the grievant's intention to proceed, or not to proceed, to advisory arbitration. The
arbitrator shall be selected through the American Arbitration Association. The parties shall be
. .
bound by rules and procedures of the American Arbitration Association in the selection of an
arbitrator. The advisory decision of the arbitrator shall be presented to the.Board of Education
within thirty (30) working days of the hearing. Within ten (10) w9rking days.after receipt of the
advisory decision from the arbitrator the Board of Education shall render a decision which shall
be final and binding on all parties. The costs of advisory arbitration shall be shared equally by
the parties.
e) A reasonable amount of time will be granted to handle any emergency grievances that
may arise during working hours. It is understood that such activity shall be handled as quic14Yas
possible.
ARTICLE VI ~.:'~.S@qI~rrI9:N:~,g$~,~
1. No Association business meetings shall be co~ducted during working hours, except as
granted by the Assistant Superintendent.
2. A Civil Service Employee's Association representative may enter the premises of a
: school building for Association business only upon at least twenty-four (24) prior written notice
to the Assistant Superintendent. Entry .will be permitted aft.erworking hours when school is not
in session unless pennission is given by the Assistant Superintendent for visits at other times.
,
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The Assistant Superintendent shall have the discretion to deny access to any such associated
representative who has not given the required notice as delineated above or who has in any way
disrupted the school lunch program or behaved in any manner which is violative of District.
policy. Any'Civil Service Employees' Association representative who does not give the
aforementioned notice may be asked to leave the premises and shall comply with such a request.
AATICUE'}VJl7'CONEE~Ne~
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One officer representing the unit covered 'by this Agreement shall be entitled to take up to
,
three (3) days per year, without loss of pay, for the purpose of attending Civil Service Employees
Association conferences. These three (3) days may be distributed in any combination of full .
days, among one or all of the officers, but in no event will exceed a grand total of three (3) days
per year for the entire unit. The president must notify the.Assistant Superintendent of the
individual or individuals who will be attending the CSEA conference.
AATICLE':VJII:~~O~~
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The work year-for full time cafeteria employees shall be the regular school year plus up to
. .
six (6) days before.the beginning of the.school year and six (6) days after the end of served
lunches at the end of the school year; up to three (3) of which before the school year and three (3)
. of which after said year shall be paid at the per diem rate. It is expressly understood that the
unpaid days shall be served first. In addition, full-time employees may be required to report to
work for up to twenty (20) hours of in-service training during the school year at one-half (~)
their hourly rate of pay (with thirty days' notice). Part-time employees may be required to report
for up to ten (10) hours of in-service training during the school year at one-half (~) their hourly
rate of pay (within thirty days notice).
""
6
HOURS OF WORK
The nonna] work week for pennanent full-time personnel shall be thirty-five (35) hours
per week.
OVERTIME
Employees shall be paid overtime at the rate of time and one-half the regular straight time
pay for work over thirty-five (35) hours per week. Employees who are called in to work for
special occasions sha1lbe given at least three (3) hours overtime at the rate of time and one-half
. ,
the regular straight time pay. The employee may elect to take compensatory time off at the rate
of time and one-half the regular s~ght time pay.
OUT OF TITLE WORK
Employees who temporarily fill in.for an absent employee shall receive the wages of the
higher classified job after then (10) consecutive working days in the position, retroactive to the
first of those consecutive days.
ARTICLE.IX .-1NCb~MENIDWYE1\'1HER
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When schools are closed because of inclement weather, employees shall not be expected
to report to work. If, because of extenuating circumstances, an employee is.required to report to
work, compensatory tim(~off or pay shall be granted at the option of the employee, with the
.,
.
approval of the Assistant Superintendent or his designee.
AATICLE';X'::TEMPORARY;HJE~VE
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SICK LEAVE
a) Those designated as pennanent full-time employees shall be entitled to twelve (12)
days sick leave per year, cumulative to one hundred fifty (150) days.
b) The Assistant Superintendent may, after three (3) consecutive days absence, ~xcept in
...
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case of an em,ergency possibly affecting school health, require a physician's statement describing
the nature of the illness and the approximate absence advised for such illness.
,
'
c) Notwithstanding paragraph (b) above, the Assistant Superintendent may require a
physician's statement justifYing the employee's absence after one (1) day of absence when the
employee has used one-half (~) ofhislher potential accumulated sick days (annual sick leave
. ,"
entitlement times the number of years of servjce in District). . --
EXTENDED SICK LEAVE
-
.
If all earned sick leave, vacation and personal leave days have been used up, extended
sick leave may be granted to an employee after one (1) year of service by the Assistant
Superintendent. Such extended sick leave shall only be granted to employees who cannot
perfonn any duties within the unit and shall not be granted for more than ninety (90) days, and
shall not be unreasonably withheld. The District shall require a doctor's certificate before
granting or continuing extended sick leave.
PERSONAL DAYS
Those designated as pennanent full-time employees shall be entitled to a maximum of
three (3) days'leave per year for the purpose of conducting personal busine~s which cannot be
conducted at times other than during the workday. Personal days must be approved by the
Assistant Superintendent. Personal days not used are to be applied to the employee's cumulative
sick leave.
CHILD CARE AND PREGNANCY RELATED DISABll"lTY LEAVES
Leaves for child care, childbirth and pregnancy-related disabilities shall be granted in
accordance with Board policy ~. Upan return from child care leave, as in the case of any other
extended leave, the employee shall be reinstated'in the employee's former position if the position
'...
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is open and ifso entitled by virtue of the employee's seniority, or ifnot so entitled, to such other
position ~at may be available in accordance with seniority and qualifications. During a leave,
length of service shall accumulate only for purposes of seniority in respect to vacancies, transfers.
and layoffs, but otherwise there shall be no accrual of any benefits.
JURY DUTY
All permanent employees serving on jwy duty shall be granted time off Without loss of
payor charge to personal or vacation credit.
BEREAVEMENT LEAVB
A permanent full-time employee may be granted up to five (5) days leave in the case of a
death in the immediate family. (parent, sibling, child, spouse, or relative with whom the
employee was living.) In the case of the death of other family members (aunt, uncle, cousin,
grandparent, in-law), the employee may be absent for the day of the funeral. In circumstances
where it would require more than one (1) day to attend the funeral of-other family members as
defined above, additional time may be granted as detennined necessary by the Assistant
Superintendent.
~TICLE~:XI.~~ACA:Ncms~.1fRAN$.FERS .
.
...
'".
. .. ..~. I.J' "...~!,. t. . "...
, .
. . ..
".
When a vacancy in the school district occurs, the Assistant Superintendent shall post a
notice of such vacancy in all schools and invite present employees to submit application for such
position five (5) working days prior to notification to.the public that such a position is available.
Appointments to such positions shall be made on the basis of qualifications for the position, as
determined by the Assistant Superintendent. In the event that qualifications are judged to be
equal, seniority in the school district shall prevail.
If an interested person presently employed in the school district is judged by' the Assistant
....
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. . Superintendent to be equally qualified among other applications, ~helhe shall be given preference
over any interested person not presently employed in the District.
'When a person is promoted to a higher classification position, shelhe shall be placed on
the step of the new classification which represents a salary which is immediately higher than
her/his present salary, or a Two Hundred Dollar ($200.00) increase, whichever is higher. .
AATICLE XII "::USE'OF:SCH00L~A:(]IDTfIES .
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. The Association may be allowed to use school building facilities for Association
functions after school.and work, with the permission of the Assistant Superintendent when
requested s~fficient1y in advance, and provided there is no conflict with other functions, and by
following established procedure, i.e., filing a "Use of Building Application".
~TICLE.~XIII :~:I.Jl\~O:FfSf".. . .: .,._. ..,1 r :
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In the event that layoffs become necessary, or if particular jobs are eliminated, the
reduction of the force will be on the basis' of length' offull-timelpart-time service with the
District, providing the senior employee is qualified to do t1u~work. Substitutes will not be hired
to fill vacancies created by layoffs.
}\RTICLEXIV45mp~~V.;1iNOEMENT
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. Permanent 'employees hired prior to January 1 in a given year may advance to the. next
step on the salary schedule as of the following July 1.
Permanent employees hired after January 1 in a given year shall remain on the same
. .
salary step for the following year.
This policy became effective July 1, 1970.
ARTICLE.XV:'::fP"AlIlH0UIDA¥S
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The following paid holidays shall be allowed to all permanent full-time employees:
New Year's Eve Labor Day
New Year's Day Columbus Day
Washington's Birthday Veterans Day
Good Friday ThanksgivingDay .
Memorial I)ay Friday after Thanksgiving Day
. IndependenceDay ChristmasEve
Christmas Day
ARTICLE XVI .-'INSURANCE
.
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HOSPITALIZATION
Pennanent, full-time employees shall be enti~ledto the present non-contributory health
insurance program now provided by the school district.
DENTAL INSURANCE AND LIFE INSURANCE
1. Effective July 1, 1994 permanent full-time employees who have been employed
twenty-six (26) weeks shall be covered by a dental insurance policy.
2. Said policy is to be selected and administered by the Civil Service Employees. . .
Association. The unit may distribute the funds available for the insurance plan proportionately
between dental and life insurance at their option.
3. (a) The per capita figure for the Board's contribution to the food service unit employee
. dental and life insurance plan will be Five Hundred Seventy-Five Dollars ($575.00) per
employee effective July 1, 1994 for each y~ of the contract.
(b) The total money available for use in the dental and life insurance plan will be
determined by multiplying the per capita figure ($575.00) by the number of currently filled
permanent, full-time positions in the unit as designated by the Superintendent's office as of the
second payroll period in October in each year of the contract.
c) For employees hired after the second payroll period in October of each year of the
.....
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contract the Board's contribution to the group insurance shall be prorated on a per month basis
",
.
,
'
.
or major portion thereof.
4. Any sum required for the dental and life insurance plan above said Board contribution
of Five Hundred Seventy-Five ($575.00) for 1994-95; 1995-96, and 1996-97, shall be provided
by the Civil Service Employees Association Food Service Unit.
.
5. Any monies not expended from the Board allocation to the CSEA Cafeteria Unit
insurance package will be carried over each year as an encumbrance to be used for group
insurance benefits as described in this article.
WORKER'S COMPENSATION
The District's present practice with regard to Worker's Compensation is made part of this
agreement, to wit:
When an employee is entitled.to Worker's Compensation shelhe shall receive full pay for
. .
the period of her /his accumulated sick leave. Any.weekly reimbursement compensation monies
shall be turned over to the District. When the claim is settled by the Worker's Compensation
Board and the District subsequently receives the ,amount of reimb~ement for time paid an
employee on sick leave, the District will then credit the employee's sick leave account with the
number. of days detennined by the following formula:
Amount of reimbursement received by
the District divided by the Employee's'
per di,em salary
=
Number of days
credited to sick
leave
Any lump sum payment received under a Worker"s Compensation claim shall be retained by the.
. .
employee.
ARTICLE~:'#~'F~~~~0RK~?mmE
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. Tier I and n -New Career Plan (75i) -Members 'ofthe 'Unitin Tiers I and n are covered
~,
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by the "New Career Plan" (75i). This is a non-contributory plan.
Tier nI - Article XIV - unit member in Tier ill are covered by Article XIV. This is a
. .
contributory plan.
Tier IV - members of the unit in Tier IV are covered by Article XV.."This is a
contributory plan.
AATICLE¥xvm:;;~MISCEhLANE0US
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UNIFORMS
The District shall contribute One Hundred Fifty ($150) Doll~ on an annual basis to each.
pennanent full-time employee, and permanent part-time employee after sixty .(60) days of
service~ toward the pUrchaSe of a uniform. The One Hundred Fifty ($150.00) dollars is to be
made in the form of a store credit-at a designated. supplier to each eligible employee on or before
September 30 of each work year. Employees are required to purchase uniforms on or.before
.
November 1 of each school year or within sixty (60) days of employment, or this allowance will
be forfeited.
COFFEE BREAKS
The school district shall allow each full-time permanent employee two (2) coffee breaks
per day; one (1) in the morning .and one (1) in the afternoon. Each part-time employee shall be
entitled to a break each day.
CHANGE IN STATUS
In the event of a (:hange in status of personnel, they shall be notified as soon as possible.
EMPLOYEE WORK CALENDAR
Each employee shall receive a calendar o.fworking c;laysin each $chool year. ':.
VOTING TIME
'-.
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In accordance with New York State law.
LUNCH HOURS
The flexible lunch hour practice in effect during the 1973-74 school year will remain in
effect for the life of the contract.
COPY OF CONTRACT
All food service employees shall be given a copy of the contract. Such copies shall be
.
provided by the B"oardat no expense to the employees.
PHYSICAL EXAMINATION
All employees must submit to a physical examination at least once per year by a District
'designated physician at no cost to 'the employee. The District shall be deemed authorized by each
employee to obtain the physician's findings, opinions, recOrds, and reports. However, such
information shall be deemed confidential and be accessible to the Board of Education, tJ1e
Superintendent, Assistant Superintendent and Food Service Directors only.
FULL DAY GUARANTEE
Each part-time employee shall be paid for herlhis full day's work if the employee reports
, ,
for w'ork, actually starts work, and is later sent home through no cause of herlhis own. A full .
day's time shall be at least three (3) hours.
PERSONAL DAYS, SICK LEAVB AND HOLIDAYS
After a pennanent part-time employee has worked for the school district for sixty (60)
, days, she/he shall be entitled to one (1) personal day, three (3) paid holidays, namely
Thanksgiving Day, Christmas 'Dayand New'Year's's Day, and five (5) days of sick leave,
, ,
cumulative to seventy-five (75) days. Personal days not used are to be applied to the employee's
, ~
, .,
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"cumulative sick leave.
Employees beginning their tenth year of service shall be entitled to one (1) personal day,'
four paid holidays, namely Thanksgiving Day, Christmas Day, New Year's Day and Memorial
Day, and six (6) days of sick leave, cumulative to seventy-Five (75) days. Personal days not
used are to be applied to the employee's cumulative sick leave.
Employees,who have been employed by the District as a food service employee for a
minimum often (10) years and have accumulated at least fifty (50) unused sick days shall be
paid for such days upon retirement from the District at the rate often ($10.00) dollars per day.
If Christmas Day or New Year's Day fallon Saturday or Sunday, the holiday shall be
observed on the preceding Friday or the following Monday, re.spectively.
A maximum of tvvo (2) days bereavement leave for death in the immediate family may be ,
allowed, subject to the app~val of the Assistant superintendent.
Employees may elect to be paid at the end of each school year~at their regular hourly rate
of pay beginning with school year 1996-97, for unused sick days. Employees are not permi~ed
to receive payment for unused sick days accumulated prior to the 1996-97 school year except
upon retirement as set forth above. If an employee does not make the el~tion to receive
payment by June 30 of each school year, said employee ~ha1lnot be permitted to receive
payment for unused sick leave for that year, and instead, such leave will be accumulated for
, payment upon retirement or for use due to illness.
REHIRE
All einployees will be notified in writing on or before July 15 if the budget has been
approved as to whether or not they will be rehired to resume ~ork in September to the extent
there will be openings available.
,
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,', ~mpl~yees who are notified on or before Ju~y 15 ~at they will be rehired shall not make
appl,ication for, or accept, unemployment insurance benefits after receiving the aforesaid
notification of rehiring, unless, and until their employment ,is tenninated thereafter.
EXAMINATION OF RECORDS
Upon forty-eight (48) hours prior written notice to the Assistant Superintendent, any
employee will be pennitted to review her/his own personnel file, excluding references and
infonnation obtained in the process of evaluating the employee for initial employment.
.
'
TETANUS PREVENTION INJECTION
An employee shall have a right ,to request and receive a tetanus prevention injection at the
district's expense, if an employee is cut or lacerated on the job.
Pffi:TICI;E:xIX,;':'SM0~EREB~0RIG~~A:'GE
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Notwithstanding ctUTentpolicy or practice ~othe contrary, there shall be no smoking
permitted on any school grounds or property of the school district.
lfU{TIGL'E:'x}[:~~SAL:AR)!
. .
SALARY'
1. Increase the salary schedule effective for the 1994/95 school year by 4%
2. Increase the salary schedule effective July 1, 1995' for th~ 1995/96'school yearby 4%.
,3. Increase,the salary schedule effective July 1, 1996 for the 1996/97 school year ~y 4%.
~. 'There shall be no increase in the salary schedule (0%) effective July 1, 1997 f~r the
1997/98 school year.
, CLAIM FOR WAGE'
Effective July 1, 1997,'employees shall receive an annualized salary payable in 21
equalized bi-weekly paychecks subject to the requirement that employees .complete'and submit to
, ,
...
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their supervisors a claim for wage fonn at the end 'of each two week pay period. Furthennore,
the district shall hold the first two week wages for each employee at the beginning of each school
year, said' wages to be paid to each employee at the end of the applicable school year.
In the event that an employee is absent from work on days for which he/she has no
approved leave time available, the district may deduct an amount equivalent to the employee's,
daily wages for each such day of absence, from the paycheck for'the applicable pay period.'
~TICLE;XXI"~.:~G~(J¥f,.$EE~}~~S:,~P~tJ.QTl.ON
.'
. ..
..'
0, s.. .~:.. . . .~b ,4...t..,...
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The District shall notify all employees who are currently on the payroll within the titles
covered by this Agreem(~ntthat those employees who are not membet'$ of the union shall have
deducted from the salary an agency fee.
Every employee appointed after the effective date of this provision who does not join the
union at the time of appointment shall have an agency,fee deducted. If the employee joins the
union, such agency fee deduction shall be discontinued on the same date the dues check-off
authorization takes effect. The union shall be obligated to immediately provide the District with
the name of any employee in connection with 'whom such agency fee deduction should be
'
discontinued.
An employee' who tenninates union membership shall have deducted from hislher salary
an agency fee. Such agency fee shall be effective on the same date as the revocation of
authorization for dues deduction takes effect.
The agency fee for each employee covered by this Agreement shall be deducted from the
employee's regular paycheck only and shall be in an amount equal to the periodic dues levied by
the union for employees in the' affected titles as 'currently cllecked off by the school distIict; and, .
except as referred to in this Article, shall be deducted in accordance with, the same iules .and
"
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. , procedures currently e~ployed.bythe District inconnectio~ with the authorized dues deduction.
. . . .
.
,
The union shall. certify to the school district the appropriate amount of rate for the agency fee
deduction.
Changes in the amount of any agency fee deduction shall be effective at the same times as .
is the practice with change in membership d\les deductions. Request for changes in the rate ~f
dues deductions shall be deemed to be a reque~ for a change in the agency fee. - .
Upon receipt by the school district of notice of change in the amount 9f the agency fee
deductions, employees having the agency. fee deducted shall ben notified, in writing, by the
payroll office of the change in the amount to be deducted periodically and the date on which such
new deduction will begin. A copy of this notice shall be sent to the union.
The union shall refund to the employees any agency fees wrongfully deducted and
transmitted to the union.
. No assessments of any kind or nature will be collected through the agency fee deduction.
The District shall not be liable in the operation of th~ agency fee deduction for any
,
mistake or error of judgment or,any other act ofomissi<?n or commission, ,and the union agrees
for itself, its successors' and assigns to at all times indemnify the district arid/or the Board of
,
"Education against any and all claims, suits, actions, costs, charges, and expenses including court
, ,
costs and reasonable attorney's fees, and against a1lliability and losses and damages of any
,
.
nature whatsoever that the District and/or Board of Education shall or may at any time sustain or.
be put to by reason of the inclusion of the above Agency Fee Artide in the collective bargaining
agreement between the union and the district.
The union affums that it will establish and,will maiI)tain a procedure which provides for
the refund as provided by law. The maintenance ofsuch a procedure is a condition for the
"-
,
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.continuance of the agency fee. Dues and agency fees shall be paid to.CSEA, 143 Washington
Avenue, Albany, NY 12210.
ARTICLE.XXII .:EMPLOYEE DISCIPLINE .
. . .
",:' . . '.
.~ . . ~~. .. ..1
"
...
'..
. .
In the event an employee is reprimanded or otheIWise disciplined he/she shall have the
right to a conference with the Superintendent or hislher designee.
'.
!ARTICLE':XXIII~YA¥LOR~MWJAMENDMENT,;
...
',:'.:~'~.
",f-.,,:, :'
,0' ,.:.: iT .~.,<l'J'(:}.;'~:.;i."<' ~..;~.:;.~ :'"'.
It is agreed by and between the parties that any provision of this agreement requiring
,
legislative action to pennit the implementation by amendment of law or by providing the
additional funds therefore., shall not become effective until the approving legislative body has
given approval.
~r~Gl£'i~ '~~D~TIQN
... , .
"
... . t,... (". I. _, .._.
."
"..\...' t.. .. ",'"
This agreement and each of its provisions shall be binding and effective as of the first
day of July 1994and continue in full force and effectuntil the last day of June'~ / t 9l?
~
IN WITNESSWlIEREOF the followinghave set un~otheir signatur~ 'andseal this J (
i:1aY0tJ~ .i9f).'k-/f"~
CIVIL SERVICE EMPLOYEES
ASSOCIATION
.
~-
UNIT
L
.
'Pre~d
.
THREE VILLAGE CENTRAL
SCHOOL DISTRICT
BOARD OF EDUCATION
W~~~ ~. C ,~.
President
.
~
tf.lq~_.h-J
.
upenntendent.
xxx xxx xxx xxx xxx xxx xxx xx
W~si&cnt
CnnL SERVICE EMPLOYEES ASSOCLATION
(}dtx rJl-uLu"
Lab~r i."-'i!fdns Specialist
"-
.,
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1994.95 SALARYSCHEDULE 1995-96 SALARYSCHEDULE
Asst. Cook & Asst. Cook &
Part.Time Cook Master Part.Tim Cook Master
STEP LEVEL 1 LEVEL 2 LEVEL 3 STEP LEVEL 1 LEVEL 2 LEVEL 3
1 4,227 1'1,571 13,492 1 4,396 12,034 14,032
2 4,270 11,916 13,909 2 4,441 12,393 14,465
3 4,318 12,274 14.323 3 4,491 12,765 14,896
4 4,366 12,607 14.739 4 4,541 13.111 15,328
5 4,410 12,969 15.174 5 4.586 13,488 15,781
6 4,461 13,362 15.630 6 4,639 13,896 16,255
7 4,503 13,763 16.100 7 4,683 14,314 16,744
8 4,551 13,800 16.582 8 4,733 14,352 17.245
9 4,598 14,598 17.080 9 4,782 15,182 17,763
10 5,231 15,036 17.591 10 5,440 15,638 18,294
11 0 0 18,120 11 0 0 18,845
12 0 0 19,596 12 0 0 20,380 '
1996.97and 1997.98 SALARYSCHEDULE
Asst. Cook &
Part-Time Cook Master
STEP LEVEL 1 LEVEL 2 LEVEL 3
1 4,571 12,515 14,593
2 4,619 12,889 15,044
3 4,670 13,275 15,492
4 4,722 13,636 15,942
5 4,769 14,027 16.412
6 4,825 14.452 16.906
7 4,871 14,886 17,414
8 4,922 14,926 17,935
9 4,973 15,790 18.474
10 5,658 16,263 19,026
11 0 0 19,599
12 0 0 21,195
Food service worker who Is designated as "Lead Food Service
Worker" by the District shall receive an additional non-cumulatlve
off-salary schedule annual stipend of $500.
Personnel designated as "Master Cook" shall receive an additional
non-cumulative stipend of $5,000.
Hourly rate wages will be paid for hours worked above three (3) per
day and for days worked beyond those designated in the employee
work calendar as work days. ,It Is understood that the actual number
of work days will differ between elementary and secondary food
service workers because of the number of days lunch Is served and
other end-of-the.year assignments.
Cooks who serve as the Assistant to the Cook at Ward Melville
High School shall receive an additional non-cumulatlve annual
stipend of $1500.
Longevity for part-time employees Is due at the beginning of the
tenth year of service at an additional $250 on the annual salary.
Longevity for full.tlme employees Is due after ten years of
service at an additional $300 per year and after fifteen years at
an additional $300 per year. Figures for longevity are non-cumulative.
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